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Call for Contributions  

The Beijing International Review of Education is a new journal published by Brill since 2019. The journal is calling 

for contributions on the theme Teacher Emotions Across Greater China, to be published in Volume 4, Issue 1. 

We invite papers based on both empirical research and theoretical debates. Please send an abstract of 300 

words to Dr. Kwok Kuen Tsang by 31 May 2021 at kktsang@bnu.edu.cn. The deadline for submitting the full 

paper is August 31, 2021.  

 

Rationale 

Over the past decades, the research on teachers’ emotions has burgeoned exponentially in the western 

literature. Arguably, without positive emotions, teachers may not be passionate to, motivated to, and interested 

in facilitating students’ academic, social, moral and psychological growth. Consequently, teacher emotions, as a 

quintessential aspect of teaching, has gained traction. However, most of the current studies are conducted in 

the western educational contexts without considering the dynamic Asian socio-cultural backgrounds. In the 

western-hegemonic discourse, the Asian voice, particularly those from the Greater Chinese contexts, are 

silenced.1 

  

The present mainstream explanations and frameworks arising from the western landscape may not accurately 

correspond to teacher emotions in non-Western contexts, especially the Greater-Chinese societies, since 

human emotions are socially and culturally constructed rather than pure psychologically and physiologically 

constructed. The differences between the Western and Chinese sociocultural contexts are notably distinct. 
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First, the Chinese societies emphasize collectivism or social orientation, whereas Western societies emphasize 

individualism. Second, the Chinese historically and culturally values examination-oriented learning and thus 

regards learning as the means to exchange a better life chance because of Confucian heritage, while the 

Western, influenced by Dewey’s philosophy, tends to treat learning as a means of self-actualization. These 

cultural differences not only produce different educational systems to the societies, but also value systems and 

social systems that define how teachers behave, interpret, and feel. 

Additionally, teachers all over the world have been emotionally drained, resulting in the flurry of negative or 

even alienated emotional experiences, such as exhaustion, stress, frustration, anxiety, and depression in 

teaching since the implementation of managerialistic education reforms in 1980s. Against the backdrop of 

performativity, these adverse emotions not only have detrimental impacts on the quality of teaching, but also 

the attritions and well-beings of the teachers. The culture of teacher performativity, along with the penetrating 

managerialistic teacher reform, is looming large in the Greater Chinese society. This external context 

unavoidably contributes to the uncertainties of teacher emotion and the accompanying resilience, 

vulnerability, professional identity, and the well-beings across the multilayered contexts.  

With that being said, we need a more sophisticated perspective and methodology, which explicitly accounts for 

the multilayered Chinese sociocultural contexts, to better probe into the nuances of teacher emotions in the 

Greater Chinese societies. This approach entails both a diversified theoretical lens and methodological 

approach to understanding teachers’ emotions in various contexts.  

 

Aims and Scope 

The special issue aims to invite researchers to investigate teacher emotions in Chinese societies, especially 

Mainland China, Hong Kong, and Taiwan, with an indigenous approach, which highlights the importance of 

Chinese values, concepts, cultures, and social structures in the explanation and theorization of social 

phenomena in societies, to understand teachers’ emotional lives and well-being. In particular, the special issue 

would like to achieve the following goals:  

 

1) To develop a perspective or framework that can take the Chinese sociocultural contexts into consideration in 

the investigation and explanation of teacher emotions in Chinese societies; 

2) To communicate with the existing literature that is dominated by the Western perspective; and 

3) To identify similarities and differences between the mechanisms of teacher emotions in Chinese and 

Western societies; 

 

Key Themes and Topics  

The following are the potential topics of interest for this special issue: 

- Emotional culture and labor of teaching in Chinese societies; 

- Teacher emotions and social interactions in Chinese education systems; 

- Education reform and teacher emotions in Chinese societies; 

- Teacher emotions and teacher will-being in Chinese societies; 

- Teacher emotions and Chinese school organization and administration; 

- Teacher emotions and teacher professional development in Chinese societies; 

- Teacher emotions and Chinese pedagogical practices; 

- Antecedents and consequences of positive and negative emotions of teachers in Chinese societies; 

- Comparison of the mechanisms of teacher emotions in Chinese societies with Western societies. 

 
1 Note: In this special issue, the Greater Chinese society encompasses Mainland China, Hong Kong, Macau, and 

Taiwan. 


